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GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA}

Moneris Sclutions Corporation (MSC) (certificate # 10000246}
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotting Period 2016-03-21 to 2018-12.05

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
: : Tempora
Full-time Part-time SMPOTATY  of Employees Fuh-time Parttime  TCTROAY  ie o mlavees
Ontario 966 4 0 970 Calgary 49 0 i} 49
Québec 372 5 1} 377 Edmonton 4 0 0 4
Nova Scotia 10 1 0 ™ Halifax 2 0 1] 2
New Brunswick 153 9 0 162 Montréal 33s 5 [} 343
Manitoba B k 1] 9 Toronto 203 2 0 205
British Columbia 94 2 0 96 Vancouver 81 1 [} 82
Saskatchewan 2 0 0 2 Winnipeg 2 1 0 3
Alberta 69 0 0 60 8t John's 1 i} i} 1
Newfoundland and
Labrados 1 0 0 1 Québec 6 0 o 5
Sherbrooke 2 0 i} 2
Totat Employees in Canada » 1687
Trois-Riviéres 2 1] ] 2
Ottawa -~
Gatinea 5 a ¢ g
Peterborough 1 0 0 1
Hamitton 4 1] ] 4
Kitchener -
Cambridge - 2 0 ¢ 2
Waterloo
London 2 0 1] 2
i TR
Canadi
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Moneris Sclutions Corporation (MSC) (certificate # 10000246} Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotting Period 2016-03-21 to 2018-12.05

Census Metropolfitan dreas

Pe;‘martent Perman_ent Temporary Total Number
ulb-time Part4ime of Employees
Windsor 1 0 1} 1
Barrie 2 0 [ 2
Victoria 1 1 0 Z
Alta. less CMAs 16 0 Y 16
B.C. less CMAs 12 0 0 12
Man. fess CMA 6 0 4} 6
N.B. tess CMA 153 9 0 162
N.8. less CMA 8 1 o 9
Ont. less CMAs 4B 2 o 48
Que. less CMAs 24 0 0 24
Sask. less CMA 2 0 0 2
Total Employees in Canada b 1697

Canadia
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"‘;;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontaria
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middie and Other Managers 4 1 1
Top Range: $ 75,000 - $79,999 3
Bottom Range: Under $5,000 2
4 142 73 69 1 1 1 1 31 14 17

Professionats 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

ki 331 191 140 1 1 2 1 1 137 84 53

Semi-Professionals and Technicians 4 1 1 1 1
Top Range: $ 35,000 - $39,999 3
Bottom Range: Under §5.000 2

1 114 85 29 3 3 56 41 15

Page 1cf 24 Canadid
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N " S Moneris Bolutions Corporation (MSC) (certificate # 10000246) FormZ A
FEDERAL CONTRACTORS PROGRAM: QUCUPATIONAL GROUIPS
Full-Time ! Ontario
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Alt Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Total Men Wamnen Total Men Wamnen Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. @ Cot. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4 1 1
Top Range: $ 50,000 - $54,999 3
Bottom Range: Uader $5,000 2

Skilled Sales and Service Personnef 4 2 2
Top Range: $ 40,000 - $44,999 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 97 32 ] 1 1 4 2 2 32 12 20

intermediate Sales and Service Personnet 4
Top Range: Under $5,000 3
Bottom Range: Under $5.000 2

1 74 28 46 1 4] 3 4] 2 23 9 14

age 2of 24 Canadi

209500



Form# A

"";;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontaria
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 4 3 1 2 2

Page 3t 24 Canadd

005603



I a ot

Moneris Solutions Corporation (MSC) (certificate # 10000246) Formz B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontatio
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1 1 1

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2 1 1 1 1

intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 1 1

Page 4 of 24 Canadid
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"‘;;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fufi-Time { Québec
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Senior Managers 4 1 14
Top Range: $100,000 and over 3
Bottom Range: Under $5,000 2
1 7 6 1

Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionats 4 1 1
Top Range: $ 65,000 - $69,999 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4 1 1
Top Range: $ 30,000 - $34,999 3
Bottom Range: Under §5.000 2
1 128 110 18 3 2 1 36 31 5

Page 5 of 24 Canadid
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"‘;;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fufi-Time { Québec
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Supervisars 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 1 1 1 1 1 1

Administrative and Senior Clerical Persannet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 4 2 2 2 1 1

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

Page 6 of 24 Canadid

005606



I a ot

Moneris Solutions Corporation (MSC) (certificate # 10000246) Formz A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fufi-Time { Québec
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col, 12 Cot. 13
intermediate 8ales and Service Personned 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1 1 1 1 1

Other Sales and Service Personnet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 3 1 2 1 1

Page 7 of 24 Canadid
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Moneris Solutions Corporation (MSC) (certificate # 10000246) Formz B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Québec
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 1 1

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 2 1 1 1 1

Page & of 24 Canadid
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Moneris Solutions Corporation (MSC) (certificate # 10000246) Formz A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 7 5 2 1 1 1 1

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 2 1 1

Page 9 of 24 Canadid
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Form# B

"";;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nova Scotia
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col, 12 Cot. 13
intermediate 8ales and Service Personned 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Page 10 of 24 Canadi
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"‘;;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246) Form2 A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionats 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

ki 8 1 7 2 2

Semi-Professionals and Technicians 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

Page 11 of 24 Canadi
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"‘;;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246) Form2 A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Administrative and Senior Clerical Personnet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 9 9 1 1 1 1

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2 1 1

Clerical Personnal 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2 2

intermediate Sales and Service Personnet 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

Page 12 of 24 Canadi
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"‘;;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246) Form2 A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13

Page 13 of 24 Canadi
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Moneris Solutions Corporation (MSC) (certificate # 10000246) Formz B
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Part-Time / New Brunswick
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 5 2 3

Administrative and Senior Clerical Persannet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 1 1 1 1

intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 3 3

Page 14 of 24 Canadi
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Moneris Solutions Corporation (MSC) (certificate # 10000246) Formz A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manhoba
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2

Skilted Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 4 3 1 2 2

intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 2 1 1

Page 15 of 24 Canadi
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Form# B

"";;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Manitoba
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1 1 1

Page 16 of 24 Canadi
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"‘;;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time ! British Columbia
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionats 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

Page 17 of 24 Canadi
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"‘;;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time ! British Columbia
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Administrative and Senior Clerical Personnet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Skilted Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnal 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 3 3 1 1

intermediate Sales and Service Personnel 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 11 4 7 5 2 3

Page 18 of 24 Canadi
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Form# A

"";;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time ! British Columbia
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1 1 1

Page 19 of 24 Canadi
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Moneris Solutions Corporation (MSC) (certificate # 10000246) Formz B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / British Columbia
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1 1 1

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 1 1

Page 20 of 24 Canadi
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Form# A

"";;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246)
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time ! Saskatchewan
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Skilted Sales and Service Personned 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 1 1

Page 21 of 24 Canadi
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"‘;;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Afberta
Reporting Period 2016-03-21 to 2018-12-05

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 4 3 1

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

Semi-Professtonals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Sales and Service Personnel 4 2 1 1 1 1
Top Range: $ 40,000 - §44,999 3
Bottom Range: Under §5.000 2
1 8 5 3 3 1 2

Page 22 of 24 Canadi
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Moneris Solutions Corporation (MSC) (certificate # 10000246) Formz A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Afberta
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 4 3 1 1 1

Page 23 of 24 Canadi
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Form# A

"";;;"i”’“'““”: Moneris Solutions Corporation (MSC) (certificate # 10000246)
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / Newfoundland and Labrador
Reporting Period 2016-03-21 to 2018-12-05

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Skilted Sales and Service Personned 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Page 24 of 24 (:af‘la d?{
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Moneris Solutions Corporation (MSC) (certificate # 10000246) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fult-Time / Ontario

Reporting Period 2016-03-21 to 2018-12-05

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 961 528 433 7 4 16 10 352 213 439
$ 35,000 - $37,499 1 1 1 1
$ 40,000 - 544,999 2 2
$ 50,000 - $59,999 1 1
$ 70,000 - 584,999 1 i

Page 1of 15

Canadi
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Reporting Period 2016-03-21 to 2018-12-05

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under $5,060 4 t 3 2 1 1

Page 2 of 15 Cﬁﬂﬁdgﬁ,
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Moneris Sofutions Corporation (MSC) (certificate # 10000246)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fuft-Time ! Québec
Reporting Period 2016-03-21 to 2018-12-05

Form3 A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 369 245 124 3 8 105 66 39
$ 30,000 - $34,999 1 1
$ 60,000 - $69,999 1 1
$100,000 and over 1 k:

Canadi

Page 3 of 15
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Québec
Reporting Period 2016-03-21 to 2018-12-05

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under $5,060 5 2 3 1 1

Page 4 of 15 C&Hﬁdgﬁ
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Futt-Time / Nova Scotia
Reporting Period 2016-03-21 to 2018-12-05

Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 10 6 4 1 1 1 1

Page & of 15 Cﬁﬂﬁdﬁ
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Nova Scotia
Reporting Period 2016-03-21 to 2018-12-05

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under 55,000 1 14
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Futt-Time / New Brunswick
Reporting Period 2016-03-21 to 2018-12-05

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 153 54 99 t 1 4 1 3 7 1 6
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / New Brunswick
Reporting Period 2016-03-21 to 2018-12-05

Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under $5,060 9 2 7 1 1

Page 8 of 15 Cﬁﬂﬁdﬁ
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time { Manitoba
Reporting Period 2016-03-21 to 2018-12-05

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under 515,000 8 6 2 2 2

Page 9 of 15 C&Hﬁdgﬁ
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Manitoba
Reporting Period 2016-03-21 to 2018-12-05

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under 55,000 ki 1 14 1
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Ttme / British Columbia
Reporting Period 2016-03-21 to 2018-12-05

Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 94 50 44 1 1 4 4 43 22 21

Page 11 of 15 (:a{}a{.lﬁ

005635



s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / British Columbia
Reporting Period 2016-03-21 to 2018-12-05

Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under 55,000 2 1 14 14 4
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Ttme / Saskatchewan
Reporting Period 2016-03-21 to 2018-12-05

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under 515,000 2 1 14

Page 13 of 15 (_‘ﬁfiafjﬁ
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Moneris Solutions Corporation (MSC) (certificate # 10000246) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta

Reporting Period 2016-03-21 to 2018-12-05

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 67 39 28 1 23 11 12
$ 40,000 - 544,999 2 1 1 1 1

Page 14 of 15
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s Morneris Sofutions Corporation (MSC) (certificate # 10000246) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Newfoundiand and Labrador
Reporting Period 2016-03-21 to 2018-12-05

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under 515,000 1 1

Page 156 of 15 (_‘ﬁfiafjﬁ
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Moneris Solutions Corporation (MSC) (certificate # 10000246)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-03-21 to 2018-12-05

Formd A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cot. 11 Col. 12
Senior Managers 19 10 g 4 3 14
Middle and Other Managers 51 33 18 13 7 &
Professionals 192 116 76 1 1 1 K 102 63 39
Semi-Prefessionals and Technicians 138 89 49 i 1 2 2 54 38 16
Administrative and Senior Clerical 22 9 13 ki 1 B 3 5
Personnet
Skilted Sales and Service Personnel 159 107 52 4 3 1 66 49 17
Clerical Personnel 52 26 26 1 1 1 1 28 16 42
intermediate Sales and Service 79 48 31 24 13 11
Personnet

Page 1 of 2
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Moneris Solutions Corporation (MSC) (certificate # 10000246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National

Formd B

Reporting Period 2016-03-21 1o 2018-12-05
Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Semi-Professionals and Technicians 4 2 2 14 K
intermediate Sales and Service 2 2
Personnat

Page 2 of 2
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Moneris Sclutions Corporation (MSC) (certificate # 10000246) Fom3 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time { National
Reporting Period 2018-03-21 to 2018-12-05

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }
Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Senior Managers 25 1B 7 1 k 5 4 1
Middle and Other Managers 57 2B 29 13 7 6
Professionails 100 47 53 1 1 36 18 18
Semi-Professionals and Technicians 52 37 15 12 10 2
Supervisors 1 1 1 1
Administrative and Senior Clerical 11 4 7 4 i 2
Personnet
Skilled Sates and Service Personnel 39 23 16 22 16 6
Clerical Personne! 34 9 25 1 1 16 5 11
Intermediate Sales and Service 50 23 27 1 1 12 5 7
Personnet
Other Sates and Service Personnel 3 3 2 2

Page 1 of 2

Canadi

005642



I a ot

Moneris Sclutions Corporation (MSC) (certificate # 10000246}
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time { National
Reporting Period 2018-03-21 to 2018-12-05

Formb B

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Semi-Professionals and Technicians k 1
intermediate Sales and Service 2 ki 1 1 k
Personnet

Page 2 of 2
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Moneris Solutions Corporation (MSC) (certificate # 10000246)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Full-Time / National
Reporting Period 2016-03-21 to 2018-12-05

Formg A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cob. 11 Col. 12

Senior Managers 27 13 14 3 K 2
Middle and Other Managers 63 34 29 1 1 14 12 2
Professionals 173 96 77 77 40 37
Semi-Prefessionals and Technicians 131 102 29 i 1 3 48 40 8
Supervisors 1 t 1 1
Administrative and Senior Clerical 25 12 13 5 2 3
Personnet
Skilted Sales and Service Personnel 178 112 66 3 3 3 66 50 16
Clerical Personnel 77 3t 46 1 1 1 35 21 18
intermediate Sales and Service 105 48 57 5 27 16 11
Personnet
Other Sales and Service Personnel 2 2

Page 1 of 2
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Moneris Sofutions Corporation (MSC) [certificate # 10000246) Form& B

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Part-Time / National
Reporting Period 2016-03-21 to 2018-12-05

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12

Professionals 2 1 1
Semi-Professfonals and Technicians 9 6 3 3 3
Clerical Personnel 3 3 1 1
intermediate Sales and Service 8 3 5 2 1 3
Personnel

Page 2 of 2
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report

Date: 2018-12-05

Women
Women

Employment Equity Occupational Group Internal Location All Employees Represantation Availability Gap Recruitmant Area

# # % % # #
01 : Senior Managers MNational T4 24 324 % 274 % 20 4 Mational
02 ; Middle and Other Managers Mational 197 38 447 % 389 % 7Y 11 Nationa
03 : Professionals 425 188 A4.2 % 2% 162 25
1119 : Financial auditors and accountants Natinpal 10 B 30.0 % 551 % 6 2 Nationad
1112 : Financial and investmaent analysis Natinnal 29 9 310 % 501 % National
1114« Other financial officers Nativnal 41 15 48.4 % 441 % MNationa
1121 . Human resowces profassionals National 27 18 66.7 % 711 % National
1122 : Professional occupations in business management consulting Mational 85 46 54.1 % 420 % 36 10 National
1123 : Protessional oooupations in adverdising, marketing and public relations Mational 24 18 750 % 66.4 % 16 2 National
2133 Electrical and electronics engineers Natiopal 1 1000 % 11.3% 0 1 National
2171 D invformation systemns analysts and consultants Natinnal 102 35 34.3 % 28.3 % 29 6 National
2172 - Datshase analysts and data administrators National 24 10 41.7 % 35.2 % 8 Z Mational
2173 - Software enginesrs and designers MNational 11 3 273 % 174 % 2 1 Mational
2174 Computer programmers and interactive madia developers Mational 67 12 284 % 178 % 12 7 Nationat
2175 : Web designers and develogers Mational 5 2 400 % 329 % 2 0 National
4112 : Lawyers and Quebec notaries Natingal 4 1 25.0 % 425 % 2 Nationa
5121 : Authors and writers Natinnal 2 1 30.0 % 34.9 % 1 o MNational
5125 Transtastors, terminolegists and intemiaters Nativnal & 2 88.7 % 69.9 % 2 G MNationa
04 : Semi-Professionals and Technicians 374 10z 273 % 255 % 25 7
2241 ! Eleetrical and electronics engineering technolagists and technicians Québec 17 2 118 % 91 % 2 0 Québec
2242 - Electronic service technicians (household and husiness equipment) Alherta 5 3 60.0 % 9.8 % €] 3 Atherta
2242 : Electronic service technicians (household and business equipmant) Québiec Q Z 22.2% 7.5 % 1 1 Cuidber
2281 : Computer netweork techricians Ontarin 1 0 0.0% 208 % 0 & Ontario
2282 - User support technicians Alberia e 4 18.2 % 26.7 % B Alherty

2018

~12-21

Page 1 of 15

Canada

005646



ot Db lopppanasny

i s

Date: 2018-12-05

Workforce Analysis - Detailed Report

Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians British Columbia 14 2 14.3 % 251 % British Columbia
2282 : User support technicians Manitoba 3 1] 0.0 % 271 % Manitoba
2282 : tJser support technicians New Brunswick £9 39 56.5 % 33.0% New Brunswick
2282 User support technicians Nova Scotia 7 2 28.6 % 321 % Nova Sicotia
2282 < Usar support tedhnicians Ontario &7 18 207 % 242 % Ontario
2282 User suppart technicians Québec 103 13 126 % 196 % Queébec
2283 information systems testing technicians British Columbia 5 2 333 % 47 % 1 1 British Columbia
2283 : infornation systems testing technicians Qntario 27 13 481 % 46.8 % 13 0 Ontario
2283 information systemns testing technicians Québec 2 2 100% 325 % 1 1 Cughec
4211 . Paralegal and refatad occupations Ontario 1 0 0.0 % B32.0% 1 Ontario
5241 - Graphic dasigners and illustrators Ontario 1 g 0.0 % 449 % 0 G Ontario
05 : Supervisors 2 1 50.0 % 508 % 1 0
Employment Equity Qccupational Group Montréal 2 1 50.0 % 50.8 % 1 0 Mot éal
07 : Administrative and Senior Clerical Persennel a7 45 67.2% 310 %
Employment Equity Occupational Group Tontréal 4 z 30.0 % 308 % Montréal
Employment Eqguity Occupational Group B less CMA 10 10 1000 % 36.1 % M.B. less CMA
Employment Equity Occupational Group Toronto 52 3z 61.5 % 801 % Torento
Employment Equity Occupational Group Vancouver 1 1 1000 % 790 % Vancouver
08 : Skilled Sales and Service Personned 156 58 387 % 640 %
B235  Financial sales representatives Alberta 13 4 A40.0 % 69.8 % Albarta
6235 : Financial sales representatives British Columbia 15 ) 53.3 % 54.4 % British Columbia
6235 . Financial sales representatives Manitoba 4 1 25.0 % 72.6 % Manitaba
5235« Financial sales reprasentatives MNew Brunswick Z 1 50.0 % 752 % Mew Brunswick
£255 : Financial sales representiatives Newfoundland and 1 0 00% 796 % Newfoundiand and
Labrador
Page 2 of 15 e, N S
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report

Date: 2018-12-05

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5235 : Financial sales represeniatives Nova Scotia 1 1 1000 % 664 % 1 1] MNova Scotia

B235  Financial sales representatives Ontario 86 30 34.9% G0.5 % Ontario

6235 : Financial sales representatives Québer 29 12 414 % 58.7 % Cuéhexr

6235 - Financial sales reprosentatives Saskatchewan 2 1 50.00 % 6.0 % Saskatchewsn

10 : Clerical Persomnel 186 123 66,1 % 651 %
Employment Equity Occupational Group Calgary 23 16 69.6 % 702 % 16 0 Calgary
Employment Equity Oecupalional Group Montréal 81 37 60.7 % 625 % Montéal
Employment Eguity Occupational Group N.B. Jess CHMA 2 T 1000% 726 % N.B.less CMA
Employment Equity Occupational Group Taronto 97 65 GO0 % 852 % 33 2 Toronto
Employment Eqguity Occupational Group vancouver 2 3 1.0 % 0.0 % 2 1 Vanoouver

11 : Intermediate Sales and Service Personnel 213 121 56.8 % 6565 %
Employment Equity Occupational Group Alta. less CMAs 4 1 260 % 742 % Adta. less CMAS
Employment Equity Qccupational Group B.C.less CMAs 1 1 1000 % 724 % 1 0 2.C.less CMAs
Emplayment Eguity Occupational Group Man. less ChiA 2 1 50.0 % 72.9% 1 0 Man. less CMA
Employment Equity Occupational Group Tontréal 55 2 38.2 % 518 % Montréal
Employment Eqguity Occupational Group B less CMA B9 %9 68.1 % 719 % M.B. less CMA
Employment Equity Occupational Group N3 less CMA ) 2 66.7 % 727 % M5 loss CMA
Employment Equity Occupational Group Ont. less CMAS g 6 66.7 "% Trd Ont. less ChMAs
Employment Equity Occupational Group Que, less CMaAsg 4 3 75.0 % 702 % 3 0 Gue. less CMAs
Emplayment Eguity Occupational Group Toromo 66 41 621 % 63.9% Toronte
Employment Equity Occupational Group Vancouver 10 g (0.0 % 654.2 % 5 ¢ vancouvar

12 : Semi-Skilted Manual Workers 1 0 0.0 % 18.4 % )] G
Employment Equity Occupational Group Montréal 1 g 0.0 % 184 % 0 G fontréal

13 : Other Bales and Sevvice Personnel 8 4 50.0 % 541 % 4 0

2018-12-21
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report
Date: 2018-12-05

Women
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % 4 #
Employment Equity Qccupational Group Montréal 3 2 66.7 % 511 % 2 0 Montréal
Emplayment Eguity Occupational Group Toromo 4 1 25.0 % 55.5 % Toronte
Employment Equity Occupational Group Vancouver 1 1100 % 578 % 1 ¢ vancouvar
Total 1697 754 444 A58 %

Total may not equal sum of componarnts due to rounding,

Sources: 2011 Mational Housshold Survey and smplover's internal data
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report
Date: 2018-12-05

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 74 0 0.0 % 29 % National
02 : Middle and Other Managers Natioval 197 i 0.5 % 22% National
03 : Professionals A25 1 0.2 % 14 %
1111 Financial auditors and acocountants National 10 0 0.0 % 13 % 0 G Mational
1112 Financial and investment analysts National 28 o] 0.0 % 0.9 % Q 9] National
1114 : Other financial officers National 31 0 00% 13 % 0 0 National
1121 Human resources professionals National 27 4] 0.0% 27 % 1 National
1122 : Professional oceupations in business management consulting Natioval 85 0 0.0 % 16 % 1 National
1123 : Professional occupations in advertising, marketing and public relations National 24 1 4.2 % 21 % 1 o MNational
2133 Elactrical and alactionics enginears National 1 0 0.0 % 0.7 % 0 G Mational
2171 information systems analysts and consultanis MNational 10z g 0.0 % 11 % 1 Mational
2172 Database analysts and data administrators National 24 0 00% 13 % 0 0 National
2173 Software engineers and designers Mational 11 4] 0.0 % 06 % 4} 1] National
2174 Computer programmers and interactive media develupers Natioval &7 0 0.0 % 1.0% I National
2175 Web designers and developers National 4] 5] 0.0 % 1.5 % 0 o National
4112 - Lawvyers and Quebesc notaries National 4 0 0.0 % 1.6 % 0 ¢ Nationad
5121 - Authors and writers MNational Z g 0.0 % 18 % 0 G Mational
5125 : Translators. terminologists and interpreters National 3 0 00% 29% 0 0 National
04 . Semi-Professionals and Technicians 374 1 0.3 % 21 % 8
2241 Eleckdical and electronics enginesring technologists and lechnicians Quéties 17 0 0.0 % 08 % 0 0 Québer
2242 Electronic service technicians fhousehold and businsss equipment) Alberta 4] 5] 0.0 % 33 % 0 o Albarta
2242 - Elactronic service tachniciansg (household and business souipment) Québec 9 0 0.0 % 1.0 % 0 0 Quéhen
2281 . Computer network fechnicians Ontario 1 o] 0.0 % 1A % Q 9] Cnitario
2282 User suppart technicians Alberta 22 0 00% 38% 1 i Adberta

2018
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Date: 2018-12-05

Aboriginal Peoples

Workforce Analysis - Detailed Report

Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians British Columbia 14 4] 0.0 % 18 % 4} 1] British Columbia
2282 : User support technicians Manitoba 3 1] 0.0% 4.9% 9] o] Manitoba
2282 : tJser support technicians New Brunswick £9 0 0.0 % 4.2 % New Brunswick
2282 User support technicians Nova Scotis 7 1 14.3 % 3.2% Nova Sicotia
2282 < Usar support tedhnicians Ontario &7 g 0.0 % 1.6 % Ontario
2282 User suppart technicians Québec 103 0 00% 13 % Queébec
2283 information systems testing technicians British Columbia 5 0 0.0 % 00 % 0 0 British Columbia
2283 : infornation systems testing technicians Qntario 27 0 0.0 % 1.0% 0 0 Ontario
2283 information systemns testing technicians Québec 2 5] 0.0 % 0.0 % 0 o Cughec
4211 Paralegal and related occupations Ontario 1 0 0.0 % 1.5 % 0 G Cnitario
5241 - Graphic dasigners and illustrators Ontario 1 g 0.0 % 1.6 % 0 G Ontario
05 : Supervisors 2 1 50.0 % 084% 0 1
Employment Equity Qccupational Group Montréal 2 1 50.0 % 0.3 % 4] 1 Mot éal
07 : Administrative and Senior Clerical Persennel 67 i 1.5 % 1% 1 0
Employment Equity Occupational Group Tontréal 4 5] 0.0 % 0.7 % 0 o Montréal
Employment Equity Occupational Group N.B. less CMA 10 0 0.0 % 27 % )] G N.B. less CMA
Employment Equity Occupational Group Toronto 52 1 1.9 % 08 % 0 1 Torento
Employment Equity Occupational Group Vancouver 1 0 00% 1% 0 0 Vancouver
08 : Skilled Sales and Service Personned 156 3 20 % 13 % 2 1
B235  Financial sales representatives Alberta 13 0 0.0 % 36 % 0 0 Albarta
6235 : Financial sales representatives British Columbia 15 1 5.7 % 1.8 % V] 1 British Columbia
6235 - Financial sales reprosentatives Manitoba a 0 0.0 % 5.4 % 0 4] Manitabs
5235« Financial sales reprasentatives MNew Brunswick Z g 0.0 % 41 % 0 G Mew Brunswick
£255 : Financial sales representiatives Newfoundland and 1 0 00% 18 % 0 0 Newfoundiand and
Labrador
Page 6 of 15 e, N S
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report
Date: 2018-12-05

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5235 : Financial sales represeniatives Nova Scotia 1 4] 0.0 % 17 % 4} 1] MNova Scotia

B235  Financial sales representatives Ontario B 2 23 % 0.9 % 1 1 Ontario

6235 : Financial sales representatives Québer 29 0 0.0 % 0.7 % V] o Cuéhexr

6235 . Financial sales reprasentatives Saskatchewan 2 0 0.0 % 3.9 % 0 ¢ Saskatchewsn

10 : Clerical Personnel 186 1 0.5 % 11 % 2
Employment Equity Occupational Group Calgary 23 0 00% 30% 1 Calgary
Employment Equity Oecupalional Group Montréal 81 4] 0.0 % 038 % 0 0 Mont éal
Employment Eguity Occupational Group N.B. Jess CHMA 2 0 0.0 % 30% 0 0 N.B. less CMA
Employment Equity Occupational Group Taronto a7 1 1.0 % 0.7 % 1 o Toronto
Employment Equity Occupational Group Vancouver 2 0 0.0 % 2.4 % 0 ¢ Vanonuver

11 : Intermediate Sales and Service Personnel 213 2 0.9 % 22 % 5
Employment Equity Occupational Group Alta. less CMAs 4 0 00% s 0 0 Alta.less CMAs
Employment Equity Occupational Group B.C.less CMAs 1 0 0.0 % 96 % 4] 0 2.C.less CMAs
Employment Eguity Occupational Group Man. lass ChA 2 0 0.0% 219 % 0 0 Man. less CMA
Employment Equity Occupational Group Tontréal 55 5] 0.0 % 0.9 % 0 o Montréal
Employment Equity Occupational Group N8B less CMA 59 1 1.7 % 34 % M., less CMA
Employment Equity Occupational Group N3 less CMA ) g 0.0 % 4.0 % 0 G M5 loss CMA
Employment Equity Occupational Group Ont. less CMAS g 0 00% 4.8 % 0 0 Ont. less ChMAs
Employment Equity Qccupational Group Que, less CMaAsg 4 0 0.0 % 31 % 4] 0 Gue. less CMAs
Emplayment Eguity Occupational Group Toromo 66 1 1.5 % 0.6% g 1 Tororiie
Employment Equity Occupational Group Vancouver 10 5] 0.0 % 23 % 1} ¢ vancouvar

12 : Semi-Skilted Manual Workers 1 1 100.0% 0.9 % )] 1
Employment Equity Occupational Group Montréal 1 1 100.0 % 09 % 0 1 fontréal

13 : Other Bales and Sevvice Personnel 8 1 125 % 10% 0 1

2018-12-21
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report
Date: 2018-12-05

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group

Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 3 1 333 % 0.3 % 4] 1 Mot éal
Employment Eguity Occupational Group Toronto 4 0 0.0 % 0.8 % 4] ¢ Toronte
Employment Equity Occupational Group Vancouver 1 5] 0.0 % 27 % 1} ¢ vancouvar

Total 1697 13 0.8 % 1.8% 30

Total may not equal sum of componarnts due to rounding,

Sources: 2011 Mational Housshold Survey and smplover's internal data
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report
Date: 2018-12-05

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 74 15 343 % 101 % 7 11 National
02 : Middle and Other Managers Natioval 197 39 19.8 % 15.0 % 30 2 National
03 : Professionals 425 167 39.3% 254 % 114 53
1111 Financial audiors and accountants National 10 5 50.0 % 27.5 % 3 Z Mational
1112 Financial and investment analysts National 28 18 621 % 354 % 10 & National
1114 : Other financial officers National 31 8 268 % 217 % 7 1 National
1121 Human resources professionals National 27 3] 322 % 141 % 4 2 National
1122 : Professional oceupations in business management consulting Natioval 85 31 36.5 % 216 % 18 13 National
1123 : Professional occupations in advertising, marketing and public relations National 24 2 333 % 165.9 % 4 4 MNational
2133 Elactrical and alactionics enginears National 1 0 0.0 % 34.9 % 0 G Mational
2171 information systems analysts and consultanis MNational 10z 42 41.2 % 314 % 32 10 Mational
2172 Database analysts and data administrators Mational 24 2] 333 % 323 % 8 0 Mational
2173 : Software sngineers and designers National 11 4 364 % A05 % 4 1] National
2174 Computer programmers and interactive media develupers National 67 31 46.3 % 31.5% 21 10 Mational
2175 Web designers and developers National 4] 3 100.0 % 228 % 1 4 National
4112 - Lawvyers and Quebesc notaries National a 0 0.0 % 125 % 1 MNational
5121« Authors and writers National Z g 0.0 % 107 % 0 G Mational
5125 : Translators. terminologists and interpreters National 3 1 333 % 222% 1 0 National
04 . Semi-Professionals and Technicians 374 117 33 % d8% 85 32
2241 Eleckdical and electronics enginesring technologists and lechnicians Quéties 17 3 17.6 % 9.5 % 2 1 Québec
2242 Electronic service technicians fhousehold and businsss equipment) Alberta 4] z 40.0 % 232 % 1 1 Albarta
2242 - Elactronic service tachnicians household and business agquipmant) Quétec <] 3 33.3 % 129 % 1 Z Québhec
2281 . Computer network fechnicians Ontario 1 o] 0.0 % 341 % Q 9] Cnitario
2282 User suppart technicians Alberta 22 11 50.0 % 282 % [ 5 Alberta

2018
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Date: 2018-12-05

Members of Visible Minorities

Workforce Analysis - Detailed Report

Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians British Columbia 14 3] AZ9 % 325 % 5 1 British Columbia
2282 : User support technicians Manitoba 3 1 33.3% 17.3% 1 o] Manitobea
2282 : tJser support technicians New Brunswick £9 1 1.4 % 3.0 % New Brunswick
2282 User support technicians Nova Scotis 7 0 0.0 % 11.3 % Nova Sicotia
2282 < Usar support tedhnicians Ontario &7 43 317 % 358 % 31 14 Ontario
2282 User suppart technicians Québec 103 29 282 % 182 % 19 10 Queébec
2283 information systems testing technicians British Columbia 5 2 333 % 545 % British Columbia
2283 : infornation systems testing technicians Qntario 27 13 481 % 46.6 % 13 0 Ontario
2283 information systemns testing technicians Québec 2 1 30.0 % 20.0 % 0 1 Cughec
4211 Paralegal and related occupations Ontario 1 0 0.0 % 223 % 0 G Cnitario
5241 - Graphic dasigners and illustrators Ontario 1 g 0.0 % 240 % 0 G Ontario
05 : Supervisors 2 1 50.0 % 167 % 0 1
Employment Equity Qccupational Group Montréal 2 1 8500 % 167 % 4] 1 Mot éal
07 : Administrative and Senior Clerical Persennel a7 21 31.3% 303 % 20 1
Employment Equity Occupational Group Tontréal 4 z 30.0 % 122 % 0 2 Montréal
Employment Equity Occupational Group N8B less CMA 10 1 10.0 % 1.0 % )] 1 M., less CMA
Employment Equity Occupational Group Toronto 52 18 34.6 % 373 % Torento
Employment Equity Occupational Group Vancouver 1 0 00% 363 % 0 0 Vancouver
08 : Skilled Sales and Service Personned 156 57 380 % 99 % 45 12
B235  Financial sales representatives Alberta 13 4 A40.0 % 19.2 % 2 p: Albarta
6235 : Financial sales representatives British Columbia 15 ) 533 % 356 % 5 3 British Columbia
6235 - Financial sales reprosentatives Manitoba a 2 50.0 % 13.7 % 1 1 Manitaba
5235« Financial sales reprasentatives MNew Brunswick Z g 0.0 % 20 % 0 G Mew Brunswick
£255 : Financial sales representiatives Newfoundland and 1 0 00% 00% 0 0 Newfoundiand and
Labrador
Page 10 of 15 e, N S
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report
Date: 2018-12-05

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

B235 ; Financial sales representatives Mova Scotia 1 4] 0.0 % 59 % 4} 1] MNova Scotia

B235  Financial sales representatives Ontario B 35 40.7 % 38.4 % 33 p: Ontario

6235 : Financial sales representatives Québer 29 ) 276 % 123 % 4 4 Cuéhexr

6235 . Financial sales reprasentatives Saskatchewan 2 0 0.0 % T4 % 0 ¢ Saskatchewsn

10 : Clerical Personnel 186 GG 355 % 345 % 64 2
Employment Equity Occupational Group Calgary 23 6 261 % 243 % [ 0 Calgary
Employment Equity Oecupalional Group Montréal 81 27 A4.3 % 174 % 11 16 Montéal
Employment Eguity Occupational Group N.B. Jess CHMA 2 0 0.0 % 1.9% 0 0 N.B. less CMA
Employment Equity Occupational Group Taronto a7 oy 33.0 % 481 % Toronto
Employment Equity Occupational Group Vancouver 2 1 33.3 % a42.3 % Vanonuver

11 : Intermediate Sales and Service Personnel 213 S0 235 % 238 %
Employment Equity Occupational Group Alta. less CMAs 4 1 260 % 67 % 0 1 Adta. less CMAS
Employment Equity Qccupational Group B.C.less CMAs 1 1 1000 % 53 % 4] 1 2.C.less CMAs
Employment Eguity Occupational Group Man. lass ChA 2 0 0.0% 27 % 0 0 Man. less CMA
Employment Equity Occupational Group Tontréal 55 13 327 % 222 % 12 G Montréal
Employment Equity Occupational Group N8B less CMA 59 2 3.4 % 1.7 % 1 1 M., less CMA
Employment Equity Occupational Group N3 less CMA ) g 0.0 % 24 % 0 G M5 loss CMA
Employment Equity Occupational Group Ont. less CMAS g 2 222% 23% 0 2 Ont. less ChMAs
Employment Equity Qccupational Group Que, less ChMaAs 4 1 250 % 08 % 4] 1 Gue. less CMAs
Emplayment Eguity Occupational Group Toromo 66 21 31.8% 489 % Toronte
Employment Equity Occupational Group Vancouver 10 4 40.0 % 47.5 % vancouvar

12 : Semi-Skilted Manual Workers 1 0 0.0 % 22.7 % )] G
Employment Equity Occupational Group Montréal 1 g 0.0 % 227 % 0 G fontréal

13 : Other Bales and Sevvice Personnel 8 3 375% 425 % 3 0

2018-12-21
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report
Date: 2018-12-05

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Qccupational Group Montréal 3 0 0.0 % 343 % 1 Mot éal
Emplayment Eguity Occupational Group Toromo 4 P 50.0 % 52.7 % 2 ¢ Toronte
Employment Equity Occupational Group Vancouver 1 1100 % 5549 % 1 ¢ vancouvar
Total 1697 538 8% 248% 419 120

Total may not equal sum of componarnts due to rounding,

Sources: 2011 Mational Housshold Survey and smplover's internal data

2018-12-21
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report
Date: 2018-12-05

Persons with Disabilities

Persons with Disahilities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01702 : Managers National 271 3 11 % 43 % National
03 : Professionals Natioval 425 4 0.9% 38% National
04 : Semi-Professionals and Technicians National ke ] 2.8 % 4.6 % National
05 Supervisors National 2 0 0.0 % 13.9 % 0 ¢ MNational
07 : Administrative and Senior Clerical Pesrsonnel MNational a7 4 6.0 %% 34 % 2 2 Mational
08 : Skilled Sales and Service Persornel National 150 & 0.0% 35% Nationa
16 : Clerical Personnel Mational 186 7 3.8 % 7Q% Natonal
11 | intermediate Sales and Service Personnel Natioval 213 5 23 % 56 % National
12 : Semi-Skilled Manual Workers National 1 1100 % 4.8 % National
13 : Other Sales and Service Personnel National [ 0 0.0 % 5.3 % Mational
Tetal 1697 35 28 % 445 % 74

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disabiity and employer's interal data
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Detailed Report
Date: 2018-12-05

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EECG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOQG CMA

03 : Skilled Sales and Service Personnel NOC Provincial
18 : Clerical Personnel EEQG CMA

11 : Intermediate Sales and Service Personnel EECG CMA

12 : Semi-Skilled Manual Workers EEOQG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 14 of 15 ay s
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03

10
11
12
13

2018-12-21

: Professionals
04
05:
07
08 :

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

: Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

: Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-12-05

Perform Analysis By

EEOG
EEOQG
EEQG
EEQG
EEOG
EEQG
EEOG
EEQG
EEOG
EEOG

Page 15 of 15

Recruitment Area

National
National
National
National
National
National
Mational
National
National
National
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Summary Report
Date: 2018-12-05

Women
Wormen

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 74 24 124% 274% 20 4
02 : Middie and Other Managers 187 88 447 ¥ 89w 77 11
03 : Professionals A25 188 44.2 % 382 % 162 26
4 ; Semi-Professionals and Technicians 374 102 273 % 25.5 % i) 7
05 : Supervisors 2 1 50,0 % 50.8 % 1 ¢
@7 . Administrative and Senjor Clerical Personnel 67 435 67.2 % 31.0%
08 : Skilled Sales and Service Personnel 150 58 187 % 64,0 %
10 : Clerical Personnel 188 123 a66.1 % 651 %
11 : lntermediate Sales and Service Personnel 13 121 56.8 % 66.5 %
12 ; Semi-Skilled Manual Workers 1 0 0.0 % 184 %
13 : Other Sales and Service Personnel a 4 50,0 % 54.1 % 4 ¢
Total 1697 754 44.4 % A58 %
Total rmay rol equal sum of componards due (o rounding.

Page 1 of &
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Summary Report
Date: 2018-12-05

Aboriginal Peoples

Aboriginal Pooples

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01 Senior Managers 74 0 0.0 % 29 %

02 : Middle and Other Managers 187 1 0.5 % 22%

03 : Professionals 428 1 0.2 % 14 %

84 : Semi-Professionals and Technicians 374 1 0.3 % 21 %

05 : Supervisors Z i 50.0 % 08% 0 1

07 : Administrative and Senior Clerical Personnel 67 1 1.5 % 11 % 1 0

08 : Skilled Sales and Service Personnel 150 3 20% 13% 2 1

10 : Clerical Personned 186 1 0.5 % 11 %

11 : Imtermediate Sales an«d Service Personnal 213 z 0.4 % 2.2 %

12 Semi-Skilled Manual Workers 1 1 1000 % N9 % ¢ 1

13 : Other Sales and Service Personnel & i 12.5% 10% 0 1

Total 1697 13 0.8 % 18 %

Tutal may not equal sum of components dus to rounding.

Page 2 of & " B
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Summary Report
Date: 2018-12-05

Members of Visible Minorities

Membars of Visible Minorities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #
01 Senior Managers 74 18 243 % 101 % 7 11
02 : Middle and Other Managers 187 39 19.8 % 15.0 % 30 2}
03 : Professionals 428 167 39.3 % 26.9 % 14 52
84 : Semi-Professionals and Technicians 374 117 313 % 228 % a5 3z
05 : Supervisors Z i 50.0 % 16.7 % 0 1
07 : Administrative and Senior Clerical Personnel 67 21 313 % 30.3 % 20 1
08 : Skilled Sales and Service Personnel 150 57 380 % 209 % 45 12
10 : Clerical Personned 186 66 35.5 % 34.5 % 64 2
11 : Imtermediate Sales an«d Service Personnal 213 50 23.5 % 23.9 %
12 Semi-Skilled Manual Workers 1 0 0.0 % 227 % ¢ ¢
13 : Other Sales and Service Personnel 8 3 175% 425% 3 0
Total 1697 530 318% 248 % 419 120

Tutal may not equal sum of components dus to rounding.
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Summary Report
Date: 2018-12-05

Persons with Disabilities

Persons with Disabilities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # 4

01/02 : Managers 271 3 11 % 43 % 12

03 : Professionals 425 4 0.9% 38 % 16

04 : Semi-Professionals and Technicians 374 kX 2.8 % 4.8 % 1

05 : Supervisors Z o] 0.0 % 139 % o o

07 : Administrative and Senior Clerical Personnel 87 4 6.0 % 34 % 2 2

08 : Skilled Sales and Service Personnel 150 } 0.0 % 35 %

10 : Clerical Personnel 185 7 38% 7.0%

11 : Intermediate Sales and Service Personnel 213 5 23 % 5.6 %

12 : Semi-Skillect Manual Workers 1 1 100.0 % 4.8 % o 1

12 1 Other Bales and Service Personnel & 0 0.0 % 5.3 % 1

Total 1697 35 2.0% 4.6 % 78

Tatal may not equal sum of componerts due to rounding.

Page 4 of & f W &5
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Werkplace Equity information Management Systemn - Moneris Solutions Corporation {MSC)

Workforce Analysis - Summary Report
Date: 2018-12-05

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EECG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOQG CMA

03 : Skilled Sales and Service Personnel NOC Provincial
18 : Clerical Personnel EEQG CMA

11 : Intermediate Sales and Service Personnel EECG CMA

12 : Semi-Skilled Manual Workers EEOQG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of € " B
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Workplace Equity information Management System - Moneris Selutions Corporation {MSC)

WEFA Defaults - Persons with Disabilities

999500

Employment Equity Occupationat Group

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

11 : Intermeadiate Sales and Service Personnel

12 : Semi-Skilled Manual Workers

13 : Other Sales and Service Personnel

16-12-21

Workforce Analysis - Summary Report
Date: 2018~12-05

Perform Analysis By

EEOG
EEQG
EEQG
EEOG
EEQG
EEQG
EEOG
EEQG
EEOG
EEOG

PageBof 6

Recruitment Area

National
National
National
National
National
National
Mational
National
National
National
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(1

Seaior Managers

02 |Middle & Other Managers
03 |Professionals
(1 [Semi-Professionals & Technicians
05 |Supervisors
06 [Supervisors: Crafts & Trades
7 |Adonnistrative & Senior Clerical Personnel
(8 |Skilled Sales & Service Personnel
09 |Skilled Ceafts & Trades Workers
10 |Clerical Persomed
11 JIatermediate Sales & Service Personnel
12 [Semi-Skilled Manial Workers
13 |Other Sales & Service Personnel
14 |Other Manual Woekers
Total

Page 1 of 31
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2016 3

2018 12 a5

(1 [Seaior Managers 68
02 [Middle & Other Managers 191
03 |Professionals 381
(M |Semi-Professionals & Technicians 1RO
05 |Supervisors 2
06 [Supervisors: Crafts & Trades {}
7 |Adonnistrative & Senior Clerical Personnel 75
(8 |Skilled Sales & Service Personnel 182
09 |Skilled Ceafts & Trades Workers {
10 |Clerical Persomed 212
11 JIatermediate Sales & Service Personnel 208
12 [Semi-Skilled Manial Workers 1
13 |Other Sales & Service Personnel S
14 |Other Manual Woekers 0
Total 1.763

2011 National Houschold Survey

2011 National Houschold Survey
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2016 3

2018 12 a5

(1 [Seaior Managers 68
02 [Middle & Other Managers 191
03 |Professionals 381
(M |Semi-Professionals & Technicians 1RO
05 |Supervisors 2
06 [Supervisors: Crafts & Trades {}
7 |Adonnistrative & Senior Clerical Personnel 75
(8 |Skilled Sales & Service Personnel 182
09 |Skilled Ceafts & Trades Workers {
10 |Clerical Persomed 212
11 JIatermediate Sales & Service Personnel 208
12 [Semi-Skilled Manial Workers 1
13 |Other Sales & Service Personnel S
14 |Other Manual Woekers 0
Total 1.763

2011 National Houschold Survey

2011 National Houschold Survey
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3

2018

a5

(102

Managers

03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafls & Trades
07 |Administrative & Senior Clerical Personnel
(18 |Skilled Sales & Service Personnel
09 |Skilled Crafis & Trades Workers
1 [Clerical Personnel
11 Patermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
3 [Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 4 of 31

005670



Mouneris Solutions Corporation

[Date: 2018-12-05]

4]
02
03
04
03
(16
a7
08
0%
10
11
12
13
14

Sensor Managers
Middie & Other Managers

Professionals

Sewmt-Professionals & Technicians
Supcrvisors

supervisors: Crafts & Trades
Admmtsyative & Senior Clerical Personned
Skilled Sales & Service Porsonnol

Skilled Crafts & Trades Workers

Clerical Personnet

Mmicrmediate Sales & Service Personmel
Semi-Skilled Manuat Workers

Other Safes & Sorvice Personnet

Ether Munual Wokers

‘FPotal

izl

274

6 4 372

782

22
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Moneris Solutions Corporation

[Date: 2018-12-05]

(]
02
03
04
03
(16
a7
08
0%
10
11
12
13
14

Sensor Manag,
Middie & Other Managers

Professionals

5

Sewmt-Professionals & Technicians
Supcrvisors

supervisors: Crafts & Trades
Admmtsyative & Senior Clerical Personned
Skilled Sales & Service Porsonnol

Skilled Crafts & Trades Workers

Clerical Personnet

Mmicrmediate Sales & Service Personmel
Semi-Skilled Manuat Workers

Other Safes & Sorvice Personnet

Other Munual Workers

‘FPotal

Page b of 31
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Moneris Solutions Corporation

[Date: 2018-12-05]

(]
02
03
04
03
(16
a7
08
0%
10
11
12
13
14

Sensor Manag,
Middie & Other Managers

Professionals

5

Sewmt-Professionals & Technicians
Supcrvisors

supervisors: Crafts & Trades
Admmtsyative & Senior Clerical Personned
Skilled Sales & Service Porsonnol

Skilled Crafts & Trades Workers

Clerical Personnet

Mmicrmediate Sales & Service Personmel
Semi-Skilled Manuat Workers

Other Safes & Sorvice Personnet

Other Munual Workers

‘FPotal
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Moneris Solutions Corporation

[Date: 2018-12-05]

(]
02
03
04
03
(16
a7
08
0%
10
11
12
13
14

Sensor Manag,
Middie & Other Managers

Professionals

5

Sewmt-Professionals & Technicians
Supcrvisors

supervisors: Crafts & Trades
Admmtsyative & Senior Clerical Personned
Skilled Sales & Service Porsonnol

Skilled Crafts & Trades Workers

Clerical Personnet

Mmicrmediate Sales & Service Personmel
Semi-Skilled Manuat Workers

Other Safes & Sorvice Personnet

Other Munual Workers

‘FPotal

2499

i 372

122

280
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Moneris Solutions Corpuration

{rate: 2018-12-05]
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Moneris Solutions Corpuration

{rate: 2018-12-05]
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Moneris Solutions Corpuration

{rate: 2018-12-05]

A & C E) ) I & il 1 ! I L hil N [3) 4 Q) B 5 T b
Frem Erow
Al SOURCER arkiure Yeorkfore [
Avatvsiy Analys Arubvais

0322 W6-03-21
Li, b
Middle 8 oy Mawgoes 15.0% 7 7 15,
ity k1 i 6. % B 34
04 |Semi-Professionals & Teeb ARG «). 5 2 31, 2%
0% |Supervisors i 2 2 FOD % (K10t
Uh |Supervisors: Crafls & Trades s] u il FDIV AL AN
07 | Admpinisgative & Sy Clevical i3 - -3 23 23
[t e - -3 At
19 Q 1 u SIN
10 |[Cterical Personel R 12 12 M6
11 Istermediste Sales & Service 268 -8 A
A £ i , 0 1
13 [ Sales & Serviee 5 i R 13.0% -1 1 ik a0,
14 |Oler Maunat Woakers { i}, G [ it [ % it i 1 it 0 ATV A VAL
Total 163 . { i 319 .05, i L4 a5 65 294 2945,
T Caleelaiod by usiug the following S = .'Xnal_\‘:‘i:‘}"“ RS ERIt
; Catentated by wstoy the fwlowing fucowhe (Tenninated full-toie enplovees Hom Plow Dote Analysis — Temohimted patt-time enmloyers oo Plow Dela Anolysis) = (T atel muober of enmleyers fomn Previous Workitoue Avatysis + Totat nuatber ot ctoployees fton: Conent

Work{uree Aualvs

-Ax

s Marugees

Semi-Professionals & Feab
STV
Supervisors, Cratls & rodo

a7 [Aduivisturive & S rical

a8 |Skifted Sales & e

09 |Skitted s & Tracdes

1 (Clerieal Persornel

1L [Imerrsadione Soles & Servioe

12 |Seme-Shited Manual

13 |Oifer Sates & Service

14 [Orher Manaal Werkery
Tadal

Page 12 o 31

005678



Moneris Solutions Corpuration

{rate: 2018-12-05]

Ald SOURCEN

Analvsis

Frem i . P Erow
Y ark{ure ita 1 CxEx b : > T A wbxdi ) % SN Workiore [
Anahys H H : : Aralves

2WR-F2-07

2WR-F2-07

& Onker Matugors

FHO9% 1 tl

L

sintats 425 37 REAEEA Ris el 3 PER N

04 |Semi-Professionals & Teeb A4 «). 2 E 7 27.3%
0% |Supervisors i 30.8%% 0 i ' 3.0
Uh |Supervisors: Crafls & Trades s] : 0ty u ) FDIV AL AN
07 | Adipiniswative & Sy Clavical oy -3 31.0% 5 -2 672 G
08 150 64,00 3% -18 RN ST
19 a 11.0% f1 0 AR YRV
140 [Clenieal Persomel iha 0,954 R k4 2 (AR
11 Pimtermediofe Sales & Service i L2 4] 0 12t 0Ly 0 21 0 2] =21 346.8%

A £ i RS a 0 1] 0. 0 Y W o 0 £ 4

L3 |Ondwr Sates & Sarviee ] P RIS {1 u 4 oty u a Y St u 1 3.0
13 |Ovlier Mannal Workers ) b, G ¢ i [ % it i 1 % it 0 ATV A DV
Total 1647 . { i T84 .05, i STi4 o 734 T A4 4445

Caleotal

Catontated by wstog 1]
Work{uree Aualvs

by using the following fuw

w tthowing furowla (Temiinated full-tone enployees fom Plow Dot Analysis -
-Ax

2 Analvsist - Ds 100,

1t
14

Senster Mavageny
Midiile & Other Monagars
Prisfessionits

stomls & Yech

Trade:
Towizal
i

15 & frades

Cler el

Fnfoemettiate Sates & Seevies
Nernb-Skitted Maiew

Total

Pasge 1306 32

005679



Moneris Solutions Corpuration

{rate: 2018-12-05]

Ald SOURCEN

Analvsis

From
Workfore
Aralves

[

Analys

Ty

2WR-F2-07 2WR-F2-07
13.0% i
Middle 8 oy Mawgoes 7 i 11.0% it i
sintats 423 13.054
04 |Semi-Professionals & Teeb A4 «A) 4
0% |Supervisors i 1 '
Uh |Supervisors: Crafls & Trades 5} u 1) VA
7 [Adipinisaative & Sy Clerical ar -3 i o E5%
1] It 629 i ¢ i 3 0%, i -t ] | 1 2.0%
i1 Q Q 1 Q 1.0% 1 5} 0 1 u AP A
1 [Clerieal Persemel iha a 0 i 0.0 0 1
11 Pimtermediofe Sales & Service i L2 e ja 2 1661 1 4+
A £ t RS 0 0 i EREHS 0 H
13 [ Sales & Serviee kS ! R ) u 1 oty u H Y
14 |Oler Maunat Woakers { i}, BDS [ i 0 i) i 0 bl i) i YA
Tedal 16457 : ] i 12 .00 i B 0%, 11 L 080,
T Caleulaied by usiug the following fmuwsta (O g il = .'Xnal_\‘:‘i:‘}"“ RS ERIt
; Catentated by wstoy the fwlowing fueowhe (Tenninated full-tone enployees Hom Plow Dote Analysis —

Work{uree Aualvs

-Ax

Middle & Odher Mooy s

Propdt t

Semi-Proi

Sueuervisurs

i [Siite 15 & Trades

[N [ al Persongel

T [istermcbiate Sabes & Service

17 [Semi-Skitted Manasl

1% |Other Sales & Hervie

14 |Oiher Manuud Waorkers
Total

Page [40{ 31

005680



Moneris Solutions Corpuration

{rate: 2018-12-05]

Q

Ald SOURCEN

Analvsis Analys

From
Workfore
Aralves

[

2WR-F2-07 2WR-F2-07

3 12.0%
a4 14.0%,
1205

0 |Sorni-Professionats & Tock

05 |Sapervisers 2
0f [Supervisors: Crafis & Trodes i}
U7 | Achmiutsative & S Clerical o7

8 [Steithed Balos &
09 |8kitted Cr

§id:] IR0
& Lrades G i

1R,
RIS

13,005

i, 0%,

10 [Cletical Personael Hae 7.0%,

T rdermediate Rales & Xervicee 28 3 IR RSA Y

12 |Seme-Skaitled Manual 1 i n H RIS ERA 1 LORY. 0t

L3 |Oilser Sales & Servies ) 5} 0 5} 0. 8.3 R 0.0

13 [Oihaer Maaal Workors 5] g 5] u 5] 0.0ty uty ) FEIN A SN
Tatal 1607 : i A% f it i 33 LN LN 33 2.1"% S

T Cabowda w using the folbow g formesta: (G aeat aumber of ainpayees flom Warldoree Analysts + Provioos nanbar of emplovees fon WorkSoee Aanby st L Ly JO0,

Calentated by uy
Workfuree An

fug th
i = Zix 100

tallowing forsala: (Tenmisared fullaime emplavers o Elow Dara Analysis - Termimned part-ime emplovers Srom Elow Data Asdvaiay - ((0eral araober of emplovers frora Pravious Workioree Anatysis &7

ferat paber of eroplovess from Corren

Avdiranistative & S Cleriea]

08 [SkiHea Sules & Service

049 |Skitled & frades

raonne]

imles & Bervice

L4 [0 Manuol Warkers

Total

Page F30{ 32

005681



Moneris Solutions Corpuration

{rate: 2018-12-05]

Ald SOURCEN

Analvsis

From
Workfore
Aralves

F-M O+

Ko i o

Analys

2WR-F2-07 2WR-F2-07
Li, b | 2
Middle 8 oy Mawgoes 7 15.0% kS 19, 9
ity 423 A EX] 39, ERR
04 |Semi-Professionals & Teeb A4 «A) 22.8%) 12 2 3 23%
0% |Supervisors i 16. 7y 1 1 0 414 3.0
Uh |Supervisors: Crafls & Trades 5} 0ty u ) VA AN
a7 [Adpinpsative & S Clerical o7 ] 330, | ] 33
[t 150 - 28 i £ i b 0% i -12 ] 20,98, 12 t2 8.0
i1 Q Q 1 Q 1.0% 1 5} 0 1.0% 1 u AP A
1 [Clerieal Persemel iha a 0 [#1] 0.0 0 -2 ! 3.3 2 2 i
11 Pimtermediofe Sales & Service i L2 4] 0 ] 0Ly 0 3 0 13.9%) -] -1 2
A £ t RS 0 0 1] EREHS 0 0 v AT 0 i v
13 [ Sales & Serviee kS ! R ) u 3 oty u a Y A2.5% u 1 37.
14 |Oler Maunat Woakers { i}, BDS [ i 0 i) i 0 bl i) i 0 YA
Todal 16457 d 4 i 339 .00 & -530 .00 34 339 JEA
T Caleulaied by usiug the following fmuwsta (O g il 3 Srom = .'Xnal_\‘:‘i:‘}"“ RS ERIt
; Catentated by wstoy the fwlowing fueowhe (Tenninated full-tone enployees Hom Plow Dote Analysis —

Work{uree Aualvs

-Ax

Middle & Odher Mooy s

t

roft

Semi-Proi

Sueuervisurs

i [Siite 15 & Trades

[N [ al Persongel

T [istermcbiate Sabes & Service

17 [Semi-Skitted Manasl

1% |Other Sales & Hervie

14 |Oiher Manuud Waorkers
Total

Page 6o 31

005682



Meoneris Sulutions Corporation

{Dates 2018-12-05f

iy

R N S T T S PO T T S

00 wiorees:

= Ptk
HELE
Eoa

LeH Tart 2 Flow

[REY]

RSNR TR

Anilyy

: xG=twl o £
Tk Arrivin H

4 ) {

Sentor Managers :
208 : 2 ; L 1) 4
g [Middie & Other 2006 i %6 E
T [Manages i ik 8% R 3 3 63 2% 480 2% H
i 216 iNg Rk
03 [Prafessionals i . :
pIIE 425 i 330 46 7 174 I 4de 30 2
i Sem-Professtonpats & | 2016 384 St
Technicians 200 174 e 3.2 1i 5 i-K) 32 228 30 2
e : 206 2 L H
05 [Supervisors z
2088 2 L 0.0 H -1 L : 14 t -1
" Supervisors: Crafls & | 2006 o I
M :
Frades Wis f f f14) 1 ] f 1 0o 0 1

Ef)n:w:

HLHCOST

Tt 2
EREIUOEN:

Pare 3 .
et 3z Guals

Lty

!

S A A

. 28
O |Semior Managers
2021 i
0 Misddle & Owser 2013 45
7 IManagers 2021 +5
. - PALIE] 17
U3 | Prodessionals -
Ay H7
o Ser-Professionats & | 2014 33
Fethnictans T 35
ae o . 2i)i8 i
{05 |supervisong
2021 i i
6 Supervisms Cralts & | 2018 4] 4]
3.
Trades 2073 4 2

Page {7 ol 31

005683



Meoneris Sulutions Corporation

{Dates 2018-12-05f

LSNP N

00 wiorees:

ve
b

Trare 72 Flow
Tk Arrivin

4

ative &
Sentor terteal

Adin

Mg

Skitled Sates &

Survice Personnct

20in

448

s

g7

Shithed Crafls &
Irades Workers

46

Ry

2013

Q4

Clencal Fersonnet

20048

665

2008

6|

[ntermediote Sates &
Service Personnel

KiHY

64 2

0

ShE

Sewi-Skitled Manuat
Workers

)

3.4

MR8

.o

139 i 32.7 w2
33 33 0o 0
52 SO0 14
31 !? 407 a4
2 ] 08 )

3 SLLHCOST

ract 3 Gools

Adimmistaatnee &
Sewirn Clerieal

2021

Skilled Sakes &
Service Pocsenned

2013

2023

Skifted Cralls &
Trader Workers

PALIE]

10Ty

Clerical Persounel

2088

izt

Intertrediate Sakes &
Seyvice Persomiot

)8

2021

Semt-Skitted Manal
Wesekiers

2018

2073

xGEmE o fLeX

w4

s

s
G
wr




Meoneris Sulutions Corporation

{Dates 2018-12-05f

B C ) E ¥ G i ¥ 4 K o: L M N Q) 0] R N ] W X Al
H P b vt b .
%Do:w:.m.urcc-:. Wil Wkl Bff ¥ v

P oAmhais

Eoniveis D

4

§

4

4

| Other Sales & Service | 2046 § SEE D) 3 ; H H
 [Personuet 2018 8 4 s 3 REE] i o i 9 3 0: 0 3 3 2 2 e 2 0
20t o i 04 0 0 uo : :
f4 |Onher Manuat Workers—— - - — - - -
s A A 0.0 0 0 0.4 3 3 1.0 3 A 1 1) RN i 3 A A 0.0 \ i
ot 2i)i6 L5 i3 A6.2 833 -8 97y :
k| = =
) 23 LonT 7541 444 ] T34 04 18 387 2] 27 373 I8t 483 13 3 &4 345: 424 ¥ =26
Pare 3 . . Pare 3, - - . 5
HEITENE R ER PR It - .+ G o o . Foata MME Tomd Goals SE+Ww b Aot
H Logls Ciopds

4

v

¥

i T

Persounel

2008 0 D5
14 |Other Mannal Woskers|—
207} ) 4
) 20y 2% 114
['rital - <
221 259 {4

Page {90031

005685



Meoneris Sulutions Corporation

{Dates 2018-12-05f

PG B C ¥ G H F] [ N o 0 7 v
H = Ptk - Trart - Frow H e
£ oraas £ Bkl ) e ot Hhow wG=tnd o L b V.
: H S1ODF D Amalis : Ansh

Eoa

4

) { ¢

2 2 |
Sentur Managoers = : : :
20 74 bl 5] 2 -2 i & 5 0.8 1 -t 25 04 0 i 27 bH (4 ] 0
g [Middiz & Other L) T 2 L& 4 2 ave : :
7 |Managers Mg 187 1 0.3 4 -3 3, i 3 1.5 | 1 57 04 H -1 63 1 K3 1 i
2ilih iNt i Ry A -5 G4
03 |Professionals > 2 o 2
2018 428 1: 0.2 . n -3 168 102 1: [iE] 3 -2 100 1.8 i} 0 178 1) 0.4 ) i
g [Fomi-Brofissionas & | 2076 384 t i3 2.1 3 -7 f2.5
Techniciang 2008 374 L i3 24 B -7 2.7 P42 H 0.7 3 -2 53 0 0.0 0 i 1K) L g 4 ;
e 106 2 By ) B3 0 0 0.0
05 [Supervisors 2 = =
2088 2 k: S04 F}.S_ ] Ho6.250.0 f} 35 0.0 f} i H o0 4] 1 L : 14 0 4]
oo [Srperssors: Cratis & | 2016 @ @ B4 .05 0 0 0.t
LN N z 5 5 E
Prardes H18 o B s ik i i 0.4 b3 i 0o b3 o i f14} 1 b3 o 38 0.0 0 1

Ef)n:w:

HLHCOST

Tare

Lty

we

Lol

ract 3 Gools

4

¥

4

g 218 L o 0.0t 0 fha
O |Semior Managers

202t Ly B .4 08 0.8
N Wy 45 -1 0o ) 0.0
" [Menagens 2021 45 NE 20 [ AN
N 2018 TH i 00 0.0 0.0
U3 [Professionals E

1073 17 £ L (ST
gy [Semdratessionats & | 2068 33 0 uo ] 0o 0.0

Fethuetans g 33 U . 0 kY H] 0.0

R . 218 o H B0 0 0.0 0.0 0.4} B 0.8 0.8 0.8
05 [supervisors

2021 i 1 [ 0o 0.0
6 Supervisms Cralts & | 2018 { { 0o 0.0 t 0.8 ot 0.8
’ Jrrades 203 0] 0] 1.0 0.6 0.0

Page 20 ol 3

005686



Meoneris Sulutions Corporation
{Date: 2018-12-05]

B S S - T T T S N T T

=11
[REY]

I R

00 wiorees: ELET O Y

@ Adpmimstative & ] [, 1.3 1 : t ] 1212 : :
Senior Clertal 201 07 B 1.5 IRE i [ IERN 22 B 4.3 i { 1i 0: 0.0 0 i 25 : i) ] 0
o [Skitled Sates & 2044 K2 ] L6 IZ 2 i L : :
Service Personaet Wi i5h 3 2.0 [IRE A EEE: 139 4 25 1 2 5 bE 04y : - 17 3 L7 3 ]
g [Shitled Cralls & 246 o ol i :).ug 0 i) 0.4 : :
Prades Workes 2088 { {3 Q4 0.0 1} 1} (5] B} 0: ] B} { i s {4 i) B} { {3 04 { i)
2016 2i2 t i3 10 2 -i 477 : :
1) |Clercal Personioet
200 156 t ] 2 i 459 2 | Ly ] D] 33 0 a0 0 it &0 13 [] i
0 [ntermedine Sales & 206 768 2, 07 5 -3 .3 :
Sereice Persannet 2068 213 2 % B -3 427 31 g5 0.9 2 -2 52 H 0.0 ] g 13 Xy t -1
o [Bemi-skitled Manuak | 2086 ] THER G2 0 AN :
T | Workers M8 ] ] i3 it RN b 03 08 b f b i .4 i b f o0 0 i

Tt 20 4
EREIUOEN:

!

Dats suurecs: Mz ot 3 Gnals

P

Sewn Clerical

oy [SRled Sakes & 20 1
7 |Service Pocsennel ) [
o | Skitled Cratis & 9 fE
Trades Workers 0 o
- &4 o

{0 |Clerical Persennel
[0 JAH

r Intertrediate Sakes & iy i
Service Persomiel Hi i

12 Semn-Skitted Manual { 1
Wnekers 4] 4

Page 31 ol 3

005687



Meoneris Sulutions Corporation

{Dates 2018-12-05f

B C ) G i ¥ i K o: L M N Q) 8 ] W X Al
: fhant b2 -
%f}o:w:.m.urcc-:. Wkl L.5f fien bew [N vy

P oAmhais

Eoniveis D

x 100 U Arlasin i N

T

4

| Other Sales & Service | 2046 § H H H
| Pessonudt 101 5 T 0 f i 0.0 i 4 3 0: 0.0 0 B 2 u; i Y 0
2046 i i 0 0 0 0.0 : :
f4 |Onher Manuat Workers—— - - — - - -
s A A 0.0 0 0 0.4 3 3 1.0 3 A 1 1) RN i 3 A A 0.0 \ i
X 2i)i6 L5 t Xy 3 te 307 :
Total 2 - + 2
20138 IR &R [y 2 13 0.4 713 8: ' 3 I 375 ' @3 3 - #d (5] 07 3 !
Parr 3o . . Pare 0, . - L. .
S0t sioeces. R LR - R, o+ 00 T . Tota N0 Tarm s Goals E~Waf T
H i Lol Ciopds

4

v

+ 4

i T

Persounel

pLTH] 0 D5
14 |Other Mannal Woskers|—
207} ) 4
2048 2%
Tostal - - =
221 259

Page 37 ol 31

005688



Meoneris Sulutions Corporation

{Dates 2018-12-05f

A B C D E ¥ G $ Y F] K N 0 P ¥
: ERRL TS Bt . liagt 2 Fiom : =
£t wiveea: £ Wk, ROE g p BrHop T Bow nG= 0l L P V.
: H ET £ 1Gh Tt H Analyy

Eoa

Arriaais

4

4

i

T ke wources:

Ay sis

IECER T it Tt

i bR

i i

¥

)

i 2006
& |Managers
4 28 271 3 bt 4. 12 -G 257 My 45 0.8 R -3 87 £.2 i i ¥ UH £ t i
. o 2016 A&t 3 1] 3.8: 1B <1 207
03 [Prodessionals - - . -
2018 425 4 i kS i 212 248 ial 1 0.3 7 -6 0 Lo i 1 175 9 4 i i
" Semy-lrofessionals & | 2006 k) 12 3.2 4.6§ §7 -5 GR.G
Tedhmicians mia 374 3H 1h 4.6 7 - a3 142 1 L4 7 -5 kX ol 2 -1 P40 EE a1l 4 -1
] ‘ MHiG 2 0 0o 13.9 i il 0.4
D5 [Supervisors 2 5 2
R 2 i g 139 1] ] 0.4 2 i 0o 2 i i i) £14) i) 2 ] 15 .8 £ i)
06 Supervisors: Cradts & [ 2016 4 i 04 ] 0 0 (0.0
5 |- - £ - 5
Crades 2088 [ [ i) .02 0 0 0o i B b i [ 0 0f ab o i [ L 0 o
Part 32

4560 isg
& [Managers
2 0 62 BO KR4S
. A 7 440 42
03 |Profossionads :
A ny 003 SURG
o4 Sent-Professionals & | 2018 53 4350 {
Testaicians w2 35 -1 o4d|  -4343
. X 28 i i A1
@3 |Suporvisors —
2010 4 4 .0 0.0 a0
. Supervisors’ Craits & | 201% 4 4 iy LR 108
L
Trades ] i i 6.0 G 1A}

Page 33 ol 31

005689



Meoneris Sulutions Corporation

{Dates 2018-12-05f

Y B e T . S

= Ptk
HELE
Eoa

ve
b

RSNR TR

Anslys

00 wiorees:

xGEmE o fLeX

Analysis

P oAmmiwis

4 4 ) i

. Aclmimishative & -
© [Senior Clertead MN% : ail) 4 i -3
g | Pifled Sales & 2016 2 2 i1
Service Porsonact Mg 50 i 3.0 [ARY} i 3 178 3 LY 2 H
o0 Shithed Crafls & 24116 i b .0
rades Workers 2048 o s 2.4 6 i} h] @ 1 2.4 0 i
2016 2i2 6 28 i
10 |Clencal Persaniot - 2
2008 166 i 18 70 13 -6 ERR $2 E S 4 -3 33 ; 2.4 ; it ] { 1 2 ;
i [ntermediote Sates & N 68 34 AR 153 -6 6i).0 :
Sereice Persannet 2068 213 : 23 i2 -7 419 31 Bt 0.9 3 -3 52 Lo 2 -1 13 44 4 ;
o [Bemi-skitled Manuak | 2086 ] THERLOZ 0 20833 : :
| Workers M8 ] HE it HIELER 0 0 00 0 o i 04} 1 0 o It 0.0 0 1

Tt 2
: Do A

L S e A

H Taze 3 o
SMals suurecs: ract 3 Gools

Cntly

Administiative &
L
Hemor {7 Jorweal

.0
0.0 0.0

0
A

L |Skithed Sates &
Service Personnet

30| 5000
3a 4386

453 S3TA S
1.3

Skifted Crafls &
Trachss Workers

0.0 04} 03

[

1%

5] } 5.0 3333 70 238
FO | Clernzal Personnel =
B t : 10 O 23807
1 Intermediate Sabes & 20 -4 =20 4.0 6.0 2313
Service Pewseimel 20 4 2hn : a0 o.0| -se6e6.7
i Senu-akilled Manuat 2083 & { 0.4 0 [} (0 0.0
7 |Workens M i 0 0. 0.0 0.0 0

Page 34 ol 3

005690



Meoneris Sulutions Corporation

{Dates 2018-12-05f

B C D ¥ [ H i 5 K I A N 4] 8 £) W X ¥
: P 1t st b -
%Dﬂh:m.orcc-:. Wil Wkl o) Y v

P oAmhais

Eoniveis D

§

T

| Other Sabes & Service | 2010 b H i E E
| Pessonudt 20 8 4 1] B3 i -1 K] i 0.6 ! 4 3 0: 0.0 -1 2 u; (4 4 0
2046 i i B4 3.0 0 0 0.0 : :
4 [Orher Manuat Workers|—— £ - - — - - -
s A A 0.0 0.0 0 0 0.4 3 3 1.0 3 A 1 1) RN i 3 A A 0.0 \ i
X 2i)i6 1IR3 42 24 e 33 -4 RiEEH
Total 2 T + 2
23 LonT A5E 21 0.0 ] 35 04 TS 4: e 2] 4 373 4: 1.t B B & 2 L5 Y W7
Pare 3 A Pare 3, . . - 5
S0t sioeces. RS LR Y Geals o+ G T it Trba 02 Pore s Goals (E-Ta b Noton
H 3 ol s

4

i i T

Orhoer Sales & :
Persomict 2y I n
Wi 0 [
b4 |Other Manuat Workers
24821 i i
. 2018 28y -4
Total
2021 289 4

Page 35 ol 3

005691



Meoneris Sulutions Corporation

{Dates 2018-12-05f

iy

R N S T T S PO T T S

00 wiorees:

= Ptk
HELE
Eoa

LeH Tart 2 Flow

[REY]

RSNR TR

Anilyy

xGEmE o fLeX

Tk Arrivin

4 ) {

Sentur Managoers - H
2% 74 L5 243 7 1t 13108 19 4 N 2 2 25 1.0 b -1 27 i 11t ] -3
g [Middiz & Other 2010 T 6 IRR ) IR :
7 |Managers Mg 187 39 19.8 30 9 1374 i 13 153 8 3 57 | I 2 63 t4 M2 12 2
2ilih iNt EEN] B0 h 127 8
03 [Prafessionals i :
200y 425 LA T4 53 t40.t 192 H12: 330 52 i) 100 3 364 34 2 [ 77 444 &{) 7
g [Fomi-Brofissionas & | 2076 384 i3 3t 59 29[ 1333
Technicians 2018 314 137 313 85 3l 1392 i42 $5i 387 32 23 53 12 226 16 -1 1K) 5t 364 33 &
- : 2016 2 21 W0 ] 2 FN
05 |Supervisors
2088 2 k: S04 ] t ol f} 35 0.0 f} i H 0.0 H -1 L k: LD t 4]
0( Supervisors: Crafls & | 2006 o I 34 0 0 0.y
LN N = 5 E
Prardes H18 o B s i i 0.4 b3 i 0o b3 o i f14} 1 b3 o 38 0.0 0 1

Ef)n:w:

HLHCOST

Tt 2
EREIUOEN:

Pare 3 .
et 3z Guals

Lty

!

S A A

. M8
O |Semior Managers
2028 i
0 Middk & Other 201y 45
7 IManagers 2021 45
N 1R 17
U3 [Professionals - F
i 17 48
o Semirofessionaks & | 2014 33 b
Fethnictans T 35 fer
i i . 2i)i8 i -1
05 [supervisors
2021 i -]
6 Supervisms Cralts & | 2018 4] 4]
3.
Trades 2073 4 2

Page 26 0l 3

005692



Meoneris Sulutions Corporation

{Dates 2018-12-05f

PAC B T e N0
H p § vt b vt H
D0t ar0rees: VT Vst L) OGS0 X
: it : i i

Eoa

RSNR TR

Anslys

4 4 ) i

i

d

. Aclmimishative &
© [Senior Clertead MN% 2640 5 ]
o Skitted Sates & 20in W2 54 207
Serviee Personact HiuE 150 57 R0 RIES 2 13 17 O 3l 53 13
o0 Shithed Crafls & 24116 i b .0
Frades Workers pIIEN {4 s Q4 40 o ] {4 {4 2.4 1] o
2004 2i3 80 400
10 |Clencal Persaniot -
200E 186 oy 359 474 14 2 ®) &) 5618 32 &
y [ntermedine Sales & e 68 ok 228
Service Persnact 2014 243 S0 238 250 12 1 TE w287 26 3
0 Sewi-Skitled Manuat | 2086 ! & G4
T |Workers 2118 ! iH 0.6 4} i ¢ 0 iH 0.0 0 i

Tt 2
: Do A

L S e A

H Taze 3 o
=atn sunreos: . et 2 Gnals
H Lty

Adimistrative & 7S

o7 | )

e Clerjeat 2021 4 k1.5
o8 Skiled Sales & 204 il 3130
7 [Service Peesoandd 2021 )
- Skatted Crafis & RIS 4

Trader Woskers o Bl

e A &
0 [Clerical Personnel -

Mz &

r Intertrediate Sakes & 24118 20

Sewvicy Personnet 2021 I
o, [Sem-Skibted Manat 2018 i
12 ...

Woekisrs 203 2

Page 37 ol 31

005693




Meoneris Sulutions Corporation

{Dates 2018-12-05f
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Moeneris Solutions Corporation

iDate: 2018-12-05]

Efforts

Please check the appropriate boxes next to the efforts thal your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the oppertanity to self-identify and adjnsted survey resolts
accordingly.

Provided a self-identification questionnaire to employees who wished to change lnformation
previously submitied and 1o those who requested it, and adjusted survey results accordingly,

Adjustied survey results to retlect hires, promotions and terminations.

Updated the workforee analysis to reflect new hires, promotions and terminations; any changes
employees made to their sell-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availabilily estimates to reflect major changes in the workforce {e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the
composition of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equily purposes.

Ensured that any sew gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures;

|

0o

Reviewed employment systems, policies and practices to ensure that they do not result in
barriers to employment of designated group members, monitored their implementation and
adjusted as appropriate.

Have an accommodation policy andVor procedures which was commaenicated to all staff and
ensured accommodation fakes place.

Ensured ongoing sentor-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoled adequate resources (financial and human}) to ensure that the shori-term goals would be
et

Consulted employee/union representatives on communication and implementation of
emplovment equity.
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0O Kept all stafll including new employees and managers, informed of the purpose of employment
squity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy 1o ensure a barrier-free workplace.
Undertook mniatives to increase representation where gaps in representation were found.

0O Did all that might reasonably be expected to increase representation, taking into account
resources and constraints,

Other (please describe):

Operational Context

Please cheek the appropriate boxes and provide a brief overview of the evenis that have influenced your
organization’s activities during the period between the first/previous and subsequent/curreni compliance
assessment.

Impact of economic and indusirial conditions on the organization.

Any reorganization or other corporate structural changes.

O Acquisitions, mergers of transfers of employees,

Signmificant favofls (include the number of employees allected and the occupational groups of
those employees).

(&
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O

Additional Details

Please provide any additional information {optional):

Strikes (include dates, the nomber of employees alfecied and the occupational groups of those

emplovees).

Other.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Moneris Solutions Corporation
Primary Location: Toronto, Ontario

Number of Employees: 1697

Ontario 970
Quebec 377
New Brunswick 162
British Columbia 96
Alberta 69
Nova Scotia 11
Manitoba 9
Saskatchewan P
Newfoundland & 1
Labrador

Organization Qverview;
NAICS # 8129 (Other Personal Services)

Moneris Solutions serves retall, restaurants, non-protit, and enterprises in Canada.

Maoneris Solutions Corporation provides payment processing solutions for businesses in North America.
The Company offers digital wallets, enterprise fraud management, and business financing solutions.

Key Dates — First Year Assessment

Initiated: 2016-03-01
Received: 2016-03-31
Ciosed: 2016-04-07
Workforce 2016-03-24
Analysis:

Key Dates — Subseguent Assessment

Initiated: 2018-12-24
Received: 2019-01-30
Workforce 2018-12-05
Analysis:
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DATA VERIFICATION

i have verified that the data provided as part of the subsequent assessment package is consistent
with that provided during the previous submission:
B Yes T No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found in
Forms 1t0 6:
B Yes L1 No

Comments:

The period reported on the Achievement report is 2016-03-21 to 2018-12-05. The data from the
current workforce analysis included in the Achievement table is consistent with that found in
Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

in the previous assessment many gaps were found in different EEOG’s in each designated group.

in the previous assessment short and long-term goals were set in numerical and percentage
format. For the purpose of this assessment percentage format only will be used.

Wamen
04 | Semi-Professionals & Technicians Goal met {achieved 146.2%)
07 | Admin. & Senior Clerical Personnel Goal met {achieved 80.8%;)
08 | Skilled Sales & Service Personnel Goal not met {achieved 68.7%}
11 | Inter. Sales & Service Personnel Goal not met {achieved 70.6%}

Assessment/Observations

s EEOG 04 - Cut of 195 new entrants, sixty-seven were from this designated group. The
market availability is 25.6%. The company had set a goal of hiring or promoting 23.5%
and achieved 146.2% of the goal set.

s EEOG 07 - Out of 33 new entrants, twenty were from this designated group. The market
availability is 81.0%. The company had set a goal of hiring or promoting 75.0% and
achieved 80.8% of the goal set.

s EEOG 08 - Out of 198 new entrants, sixty-eight were from this designated group. The
market availability is 62.8%. The company had set a goal of hiring or promoting 50.8%
and achieved 68.7% of the goal set.

go3
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e EEOG 11 - Out of 133 new entrants, sixty one were from this designated group. The
market availability is 66.5%. The company had set a goal of hiring or promoting 65.0%
and achieved 70.6% of the goal set.

Aboriginal Peoples
01 | Senior Managers Goal not met {achieved 0.0%)
02 | Middle & Other Managers Goal not met (achieved 0.0%)
03 | Professionals Goal not met {achieved 34.2%]}
04 | Semi-Professionals & Technicians Goal not met {achieved 51.3%]}
10 | Clerical Personnel Goal met {achieved 116.3%)
11 | Inter. Sales & Service Personnel Goal not met (achieved 0.0%)

Assessment/Observations

s EEOG 01 - Qut of 44 new entrants, none were from this designated group. The market
avaitability is 2.9%. The company had set a goal of hiring or promoting 1.5% and by
hiring/promoting no one from this designated group achieved 0.0% of the goal set,

s EEQG 02 - Out of 108 new entrants, none were from this designated group. The market
availability is 2.2%. The company had set a goal of hiring or promoting 2.5% and by
hiring/promoting no one from this designated group achieved 0.0% of the goal set.

¢ EEOG 03 - Out of 292 new entrants, one was from this designated group. The market
availability is 1.4%. The company had set a goal of hiring or promoting 1.0% and achieved
34.2% of the goal set.

s FFEQG 04 - Out of 195 new entrants, one was from this designated group. The market
availability is 2.1%. The company had set a goal of hiring or promoting 1.0% and achieved
51.3% of the goal set.

s FEOG 10 - Out of 86 new entrants, one was from this designated group. The market
availability is 1.0%. The company had set a goal of hiring or promoting 1.0% and achieved
116.3% of the goal set.

s FFQOG 11 - Out of 133 new entrants, none was from this designated group. The market
availability is 1.9%. The company had set a goal of hiring or promoting 1.5% and achieved
0.0% of the goal set.

Person with Disabilities

01/02 | Managers Goal not met {achieved 21.9%}
03 Professionals Goal not met {achieved 34.2%]}
04 Semi-Professionals & Technicians Goal not met {achieved 25.6%]}
08 Skilled Sales & Service Personnel Goal not met (achieved 0.0%)

10 Clerical Personnet Goal not met {achieved 46.5%])
11 Inter. Sales & Service Personnel Goal not met {achieved 18.8%}
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Assessment/Observations

s FEOG 01/02 - Out of 152 new entrants, one was from this designated group. The market
availability is 4.3%. The company had set a goal of hiring or promoting 3.0% and achieved
21.9% of the goal set.

s FEOG 03 - Qut of 292 new entrants, two were from this designated group. The market
availability is 3.8%. The company had set a goal of hiring or promoting 2.0% and achieved
34.2% of the goal set.

s FFEQG 04 - Out of 195 new entrants, two were from this designated group. The market
availability is 4.6%. The company had set a goal of hiring or promoting 4.0% and achieved
25.6% of the goal set.

s FEOG 08 - Out of 198 new entrants, none were from this designated group. The market
availability is 3.5%. The company had set a goal of hiring or promaoting 3.0% and by hiring
/ promoting none from this designated group they achieved 0.0% of the goal set.

s FFQOG 10 - Cut of 86 new entrants, two were from this designated group. The market
availability is 7.0%. The company had set a goal of hiring or promoting 5.0% and achieved
46.5% of the goal set.

» EEOQG 11 - OQut of 133 new entrants, one was from this designated group. The market
availability is 5.6%. The company had set a goal of hiring or promoting 4.0% and achieved
18.8% of the goal set.

Members of Visible Minorities

achieved 145.5%)
achieved 143.4%)
achieved 115.9%)
achieved 266.7%)

07 | Admin. & Senior Clerical Personnel Goal met
08 | Skilled Sales & Service Personnel Goal met
11 | Inter. Sales & Service Personnel Goal met
13 | Other Sales & Service Personnel Goal met

Pl el ol B

Assessment/Observations

s FEEQOG 07 - Out of 33 new entrants, twelve were from this designated group. The market
availability is 29.3%. The company had set a goal of hiring or promoting 25.0% and
achieved 14.5% of the goal set.

s FEOG 08 - Out of 198 new entrants, eighty-eight were from this designated group. The
market availability is 33.0%. The company had set a goal of hiring or promoting 31.0%
and achieved 143.4% of the goal set.

o EECG 11 - Out of 133 new entrants, thirty-seven were from this designated group. The
market availability is 25.7%. The company had set a goal of hiring or promoting 24.0%
and achieved 115.9% of the goal set.

* EEQG 13 - Out of 3 new entrants, two were from this designated group. The market
availahility is 36.3%. The company had set a goal of hiring or promaoting 25.0% and
achieved 266.7% of the goal set.
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L2

ASSESSMENT OF REASONABLE EFFORTS
An assessment of reasonable efforts is not required given that all goals have been met at
80% or above.

This assessment covers the data from 2016-03-21 to 2018-12-05. During their initial
assessment, the organization had set 20 short-term goals. They achieved 7 goais over
80.0% of the short term goals set and while 13 goals were not met.

The workforce has shrunk by 3.8% {from 1765 to 1697} overall. This has impacted the
hiring goals set in 2016.

Moneris relies on talent with scarce technology skills and knowledge to remain
competitive. The talent pool is specialized and presents recruitment and attraction

chalienges.

ASSESSMENT OF GOALS

All short and long-term goals are set in percentage format.

All short-term goals are set as per the [abour market availability.

Women

Workforce Analysis Results Goals

_ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
{EEQG) Gap {(1to3 | (3+

years) | years)

# Description # H#or% |#or% | % %
07 | Admin. & Senior Clerical Personnel | -9 NR NR 67.2 81.0
08 | Skilied Sales & Service Personnel -38 50.0 50.0 38.7 64.0
11 | Inter. Sales & Service Personnel -21 NR NR 56.8 66.5

-*

*

Observations:
Even though gaps exist in EEOG 07 and EEOG 11 goais are not required to be set since the
present representation is 67.2% and 66.5% respectively.

Also the goal set for EEOG 08 is appropriate i.e. 50.0% even though the market availability
is 64.0%. This is acceptable in order to avoid segregation.
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Aboriginal Peoples

Workforce Analysis Results Goals
, _ short- | Long: Representation | LMA

Employment Equity Occupational Group | Present | term | term
{EEQG) Gap {1to3|(3 +

years) | years)
# Description # H#or% |#or% | % %
01 | Senior Managers -2 2.9 2.9 0.0 2.9
02 | Middle & Other Managers -3 2.2 2.2 0.5 2.2
03 | Professionals -5 1.4 1.4 0.2 1.4
04 | Semi-Professionals & Technicians -7 2.1 2.1 0.3 2.1
10 | Clerical Personnel -1 11 1.1 0.5 1.1
11 | Inter. Sales & Service Personnel -3 2.2 2.2 0.9 2.2

Observations:
s Short and long-term goals are set as per the {abour market availability.

Person with Disabilities

Workforce Analysis Results Goals

) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term
{EEOG) Gap {1to3 | {3+

years) | years)

# Description # Hor% |H#or% | % %
01
02/ Managers -9 4.3 4.3 11 4.3
03 | Professionals -12 3.8 3.8 0.9 38
04 | Semi-Professionals & Technicians -6 4.6 4.6 28 4.6
08 | Skilled Sales & Service Personnel -5 35 35 0.0 35
10 | Cerical Personnel -6 7.0 7.0 3.8 7.0
11 | Inter. Sales & Service Personnel -7 5.6 56 2.3 5.6
13 | Other Sales & Service Personnel -1 6.3 6.3 0.0 6.3

Observations:
o Short and long-term goals are set as per the labour market availability.
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Members of Visible Minorities

Workforce Analysis Results Goals

Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
{EEQG) Gap {1to3|(3+

years) | years)
# Description # H#or% |#or% | % %
11 | Inter. Sales & Service Personnel -1 23.9 239 23.5 239

Observations:
e Short and long-term goals are set as per the labour market availability.

RECOMMENDATION

I recommend that the employer be found:
Xin compliance lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unigue circumstances | recommend that the closing letter include the following:

o Given that there are a number of gaps in women, person with disabilities and members
of visible minorities, the organization may want to consider collaborating with universities
or reaching out to professional associations in order to identify gualified potential
employees that are members of the designated groups.

¢ large gaps present in EEOG 08 in women. The organization may want to consider
conducting an Employment Systems Review {ESR) of the recruitment and hiring policies
and practices, in order to identify any potential barriers to the recrultment and retention
of individuals specifically in the mentioned designated groups.

* Guidance on conducting an employment systems review is available on the Labour
Program website {Step 2-2 of the modules): hitps//equitv.esdegecalsgiemt-
weims/emp/W.2 3msM. Lintinf.4%40-eng.isp P& &cid=aide-
help& pa=2 252268041, 1845905%18.1519931408-1912045188. 1507820070,

Name of Analyst: Neena Sharan

Date: February 14, 2019
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Nyirasafari, Ange AN [NC]

From: Sharan, Neana N [NC] on behalf of EE-EME

Sent: March 22, 2019 S04 AM

To: ‘denise.hayes@monens.com’; ‘sarah.thurston@moneris.com’; ‘Nagvi, Sumbui Fatima
{Sumbul}; Robesco, Sandra

Subject: Government of Canada Agreement Number: 10000246 — Notification of Compliance

with the Federal Costractors Program

Cetle information est également disponible en francgais sur demande.

Dear Denise Hayes:

I am writing to inform you that the subseguent compliance assessment initiated on December 24, 2018 has been
compieted. As a result of the assessment, Moneris Solutions Corporation has been found to be in compliance with the
requirernenis of the Fedaral Contractors Program {FCP) under the Emiploymend Equify Acl.

The purpose of this subseguent assessment was to verify whether of not your organization has maintained
comptiance with the requirements of the FCP and made reasonabile progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by vour organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of the Moneris Solutions Corporation
employment equity program.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on December 24, 2021, Future compliance assessments will continue to
focus on the achlevement of reasonable progress in mesting the goals established by your organization.

When your organization is notified of the next assessmaent. the following information will be required by the due date:

+  Workforce data (Forms 1 to 8) al the national fevel;
An vpdated workforce analysis; and

« A compleied Achievement Report that includes revised shorl-term and long-term numerical goals for any
gaps in representation.

These documents will alfow the Labour Program to assess whether or notf reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Moneris Solutions
Corporation will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage
your organization o deveiop an action plan (o ensure that goals will be met.

The FCP does not prescribe measures to be underfaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reascnable efforts
could include:

« the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

+ tailored programs to attract and retain designated group members in areas where they are under-
represented; and
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» ihe establishment of accountability mechanisms supported by senior management fo ensure that goals are
met.

Labour Program officers are available (o answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of tralning modules. in parlicular, we encourage your organization to continue
using the Workgplace Equity Indormation Manscement Sysiern (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further inforration regarding your organization’s obligations under the FCP, please contact us
by emaif at ee~-ermme@hrsdo-rhdos.gs.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Moneris Soiutions
Corporation continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Emptoyment and Social Development Canada / Government of Canada
ce-emefohrsde-rhdot.go.ca
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